ANTI-SLAVERY POLICY STATEMENT

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such
as slavery, servitude, forced and compulsory labour and human trafficking, all of which have in
common the deprivation of a person’s liberty by another in order to exploit them for personal or
commercial gain.
Interpreting Solutions (2Uk) Ltd has a zero-tolerance approach to modern slavery, and we are
committed to acting ethically and with integrity in all our business dealings and relationships and to
implementing and enforcing effective systems and controls to ensure modern slavery is not taking
place anywhere in our own business or in any of our supply chains.
We are also committed to ensuring there is transparency in our own business and in our approach to
tackling modern slavery throughout our supply chains, consistent with our disclosure obligations
under the Modern Slavery Act 2015.
This policy applies to all persons working for us or on our behalf in any capacity, including employees
at all levels, directors, officers, agency workers, seconded workers, volunteers, interns, agents,
contractors, external consultants, third-party representatives and business partners.
EMPLOYEES:
 We verify that all employees have the right to work in the UK upon commencement of their
employment.
 We make all employees aware of their working hours, leave and absence entitlements and
other employment benefits via the Employee Handbook.
AGENCY WORKERS:
 We aim to only engage agency workers that are provided by approved suppliers.
 We require all approved suppliers to ensure their agency workers have the right to work in
the UK and to have procedures in place to minimise the risk of recruiting forced or
compulsory labour.
CONTRACTORS AND SUBCONTRACTORS:
 We require Contractors and Subcontractors to ensure that they and their employees (If
Applicable) have the right to work in the UK.
 We consider Contractor’s and Sub-contractors’ approaches to employee rights and any
breaches of human rights related legislation during our selection process.
SUPPLIERS:
With the welfare and safety of workers as priority, we will give support and guidance to our suppliers
to help them address coercive, abusive and exploitative work practices in their own business and
supply chains.
WHISTLEBLOWING:
We aim to encourage openness and will support anyone who raises genuine concerns in good faith
under this policy, even if they turn out to be mistaken. We are committed to ensuring no one suffers
any detrimental treatment as a result of reporting in good faith their suspicion that modern slavery of
whatever form is or may be taking place in any part of our own business or in any of our supply chains.

